[image: ]
Hy-Line International

JOB TITLE:  Research & Development Operations Manager	LOCATION: Hy-Line International

INCUMBENT: Single	DEPT: Research & Development	

REPORTS TO: Director of Research & Development 	STATUS: Exempt	

Created: April 2025	Revision Date(s): 

Statement of Purpose: R&D Operation Manager is responsible for overall management and data collection of R&D farms and pedigree hatch operation of Hy-Line International in USA and Brazil. The ability to plan and monitor activities related to research flocks. This position is a key member of the Production, Research & Development Management Teams with accountabilities for planning, organizing, and leading the staff on R&D Farms.

		



R&D Operation Manager
Page 2 of 4
ESSENTIAL JOB FUNCTIONS AND RESPONSIBILITIES

· Responsible for Farms Key Performance Indicators (KPI’s) related to staffing, budget, employee performance, data quality, with focus on continual improvement and harmonization of processes between R&D locations.
· Responsible for planning and coordinating all R&D flocks starting with hatch planning through the life cycle
· Responsible for Managing Farm supervisors and AI crew to ensure farm activities are conducted in an efficient, effective and safe manner for birds and employees.
· Works directly with R&D Team to include but not limited to, Director of R&D, Geneticist, to set specifications for highest quality data collection from farms operations. 
· Responsible for planning farm schedules with R&D team and implementing schedules with location managers. 
· Collaborate with other departments to include but not limited to, Hatchery Manager, Flock Crew Manager, Quality Supervisor, as well as other internal resources to explore and implement opportunities to improve quality, efficiency, safety, and welfare across the entire supply chain 
· Ensured all staff at designated locations follow high biosecurity, welfare and emergency response plans and other initiatives as implemented on the farms 
· Responsible for planning and coordinating all R&D related hatches, flock placements, data recording, rearrangements and depopulations
· Prepared periodical reports about all R&D related flocks 
· Regular visits to all R&D farms and support location managers with their assigned duties. 
· Comply with OSHA, Biosecurity, and Welfare regulations
· Ability to work independently
· Ability to travel as need it between R&D farm locations
· Other duties as assigned 


COMPETENCY and KNOWLEDGE REQUIREMENTS

· Minimum of 3 years of Operations Management
· Bachelor’s Degree in Poultry Science preferred, but not required 
· Working knowledge of Microsoft Office systems including Word, Excel, PowerPoint, Teams, and the aptitude to understand the company internal database
· Basic understanding of experimental design, statistics, and animal breeding 
· Bilingual in Spanish or Portuguese preferred, but not required
· Good oral and written communication skills with people at all levels of the organization 
· Being flexible to travelling, training and development opportunities for research farms, field test and hatcheries located in various parts of the world related to the R&D program. 
· Maintain integrity with confidential information
· Ability to multi-task
· Must be detail oriented, initiative-taking and self-motivated











Description of Physical and Mental Demands


	Position: Research & Development Operations Manager
	Department: Research & Development

	Developed by:  HR
	Date Created/Revised: April 2025






	Physical Demands
On the job time is spent in the following physical activities.  The amount of time spent for each physical activity is indicated below

	
	None
	Up to 10%
	Up to 30%
	30% -60%
	More than 60%

	Standing
	
	
	x
	
	

	Walking
	
	x
	
	
	

	Sitting
	
	
	
	x
	

	Talking and/or Hearing
	
	
	
	x
	

	Using hands to handle, feel
	
	
	
	x
	

	Kneeling
	
	x
	
	
	

	Squatting
	
	x
	
	
	

	Crouching
	
	x
	
	
	

	Crawling
	x
	
	
	
	

	Reaching overhead
	
	x
	
	
	

	Reaching forward
	
	x
	
	
	

	Tasting or Smelling
	x
	
	
	
	

	Climbing Stairs
	x
	
	
	
	

	Rotating Trunk
	x
	
	
	
	

	Flexing Trunk
	x
	
	
	
	

	
This position requires that weight be lifted:

	
	None
	Up to 10%
	Up to 30%
	30% -60%
	More than 60%

	Up to 10 pounds
	
	FH/H/WA
	
	
	

	Up to 25 pounds
	
	FH/H/WA
	
	
	

	Up to 40 pounds
	x
	
	
	
	

	Up to 50 pounds
	x
	
	
	
	

	Up to 75 pounds
	x
	
	
	
	

	Up to 100 pounds
	x
	
	
	
	

	More than 100 pounds
	x
	
	
	
	

	FH = Floor to Waist, H = Horizontally, O = Overhead, WA = With Assistance


	
This position requires that force be exerted by pushing/pulling:

	
	None
	Up to 10%
	Up to 30%
	30% -60%
	More than 60%

	Up to 10 pounds
	
	X
	
	
	

	Up to 25 pounds
	X
	
	
	
	

	Up to 50 pounds
	x
	
	
	
	

	Up to 100 pounds
	x
	
	
	
	

	More than 100 pounds
	X
	
	
	
	

	WA = With Assistance



The typical noise level is:	Hearing Requirements:
[bookmark: Check1][bookmark: Check2]|_|  Very Quiet			|X| Ability to hear equipment alarms
[bookmark: Check4]|_|  Quiet				|X| Ability to hear person call
[bookmark: Check5][bookmark: Check6]|X|  Moderate Noise			|X| Ability to hear instructions from
[bookmark: Check7]|_|  Loud Noise			       employees or leaders
[bookmark: Check19]|_|  Very Loud Noise







	Repetitive Motion
On the job time requires the following hours of repetitive activities:

	
	0
	1 – 2
	3 – 4
	5 – 6
	7 +

	Repetitive use of foot control
	X
	
	
	
	

	Repetitive use of hands
	
	B
	
	
	

	Grasping: simple/light
	
	B
	
	
	

	Grasping: firm/heavy
	
	B
	
	
	

	Fine dexterity
	
	B
	
	
	

	R = Right, L = Left, B = Both

	

	Work Environment Conditions
This job requires exposure to the following environmental conditions.  The amount of time spent in these conditions is indicated:

	
	None
	Up to 5%
	Up to 30%
	30% -60%
	More than 60%

	Wet, humid (non-weather)
	x
	
	
	
	

	Near moving mechanical parts
	x
	
	
	
	

	Fumes or airborne particles
	
	
	x
	
	

	Toxic or caustic chemicals
	x
	
	
	
	

	Outdoor weather conditions
	x
	
	
	
	

	Extreme cold (non-weather)
	x
	
	
	
	

	Extreme heat (non-weather)
	x
	
	
	
	

	Risk of electrical shock
	x
	
	
	
	




VISION REQUIREMENTS:
[bookmark: Check8]|X|  Close vision (clear vision at 20 inches or less)
[bookmark: Check9]|X|  Distance vision (clear vision at 20 ft or more)
[bookmark: Check10]|X|  Peripheral vision (ability to observe an area that can be seen up and down or to the left and right while eyes are fixed on a given point
[bookmark: Check11]|X|  Depth perception (3-dimensional vision, ability to judge distance and spatial relationships
[bookmark: Check12]|X|  Ability to adjust focus (ability to adjust the eye to bring an object into sharp focus)
[bookmark: Check13]|_|  No special vision requirements

OTHER PHYSICAL/MENTAL DEMANDS:
|X|  Travel is required:
	|X| less than 50% of the time
	|_| 50% of the time
	|_| More than 50% of the time 
[bookmark: Check14]|X|  High volume workload
[bookmark: Check15]|X|  Mentally stressful conditions
|_|  25% or less of the time
[bookmark: Check16]|X|  25-50% of the time
[bookmark: Check17]|_|  More than 50% of the time
[bookmark: Check18]|_|  Other: _______________________________________________________
_______________________________________________________

Reasonable accommodations will be considered to enable individuals to perform the essential functions of the position.



I have received a copy of my position description, the responsibilities and requirements of the role and the physical/mental demands of the position.  I acknowledge that I am able to perform all of the duties stated with or without reasonable accommodation.  Further, I understand I am responsible for notifying my employer if any reasonable accommodations are required for me to perform my duties and responsibilities as outlined.




_________________________________________________		___________________________
	Employee Signature							Date Signed
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